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 Fab is ready to take on National Job Shadow Day, this February.  In celebration of this na-
tionwide event, we are striving to facilitate 25 job-shadows lead by women in the sports industry.  
Young women aspiring to enter the industry will be able to learn by either experiencing a 1-on-1 in-

person job shadow or by watching a virtual job-shadow from one of our professional members.  Vir-

tual job shadows are a sequence of very short videos that when viewed together provide an over-
all picture of what a day in a specific career is like.  Virtual job shadows provide a way to give back 

for women who may not be able to fit an in-person job shadow into their schedule.  National Job 
Shadow Day falls on February 2, 2017, however FAB will be celebrating February 1-8th, to make 

sure there are plenty of opportunities for our “shadowers” and “shadowees” to schedule their job 
shadows when it is most convenient for them.  If you are interested in job-shadowing one of our 

professional members or providing either an in-person or virtual job shadow, please email FAB at 

fabsportsorg@gmail.com or see the details for the event at www.fabsportsorg.wix.com/faborg.   

Females in Athletic Business 
National Job Shadow Day 

 January 5, 12, 19, 26 2017—[FAB]ulous Advice 
Check your Twitter or Facebook for advice from our professional  

members on career and education topics 
 

 Wednesday, February 1-8, 2017 
National Job Shadow Day 

Join us in our “strive for 25”!  We’re attempting to facilitate 25  
job-shadows during this week. 

 
 
 

      
 

[FAB] Upcoming Events 



 My name is Allison Turner and I am a junior student athlete at Olivet College studying sport recreation management with 
a minor in business and marketing. Post graduation, I hope to be a part of a professional football or basketball team, as the 
head event coordinator or sports marketing professional! While staying busy with school, I also am a part of our varsity volleyball 
team here at Olivet, as well as actively participating in Fellowship of Christian Athletes meetings and events, and supporting pe-
diatric cancer as our vice-captain of the Love Your Melon Campus Crew! Currently, I am starting an internship with Girls On The 
Run, an organization promoting positive attitudes and well-being for young girls today. Participating in this organization’s events 
as a young girl has made me want to help other young girls stay in shape and maintain healthy atti-
tudes. 
 As a child, I participated in basketball and volleyball. Volleyball grew into not just a hobby, 
but a passion and something that I want to spend all of my time doing. Not only have I always been 
an active athlete, but my two younger sisters have as well. Having a seventeen year old sister as 
well as a ten year old sister has kept me involved in the athletic world over the years, which is why 
I want to continue pursuing my love of sports after I graduate from Olivet College.  
 I first became aware of FAB through my internship coordinator at Olivet, while looking for a 
possible opportunity to gain some experience for my future. Being a part of FAB has allowed me to 
not only put myself out there as a young woman in this field, but to capture every opportunity and 
use it as a field of networking. The sports industry has a vast amount of opportunities for a young 
woman, and FAB has helped me get there.  
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Student Spotlight—Allison Turner 

Let’s Get To The Bottom Of Why Male And Female Coaches Are Treated Differently 
From www.sports.good.is by Kate Ryan 

 Teresa Phillips is in a league all her own. As the one-time head coach of Tennessee State’s men’s basketball team, she alone 
represents the single, solitary, female coach for all of Division 1 NCAA men’s basketball. Ever. Her representation matters all the more 
when you consider the fact that just 40 percent of all head coaches in women’s NCAA athletics in 2015 were women. 
As FiveThirtyEight points out, that number gets even more abysmal, just 38 percent, when looking at Division 1. Only 2-3 percent of all 
men’s coaches across divisions and sports are women. With Phillips moving on to become TSU’s athletic director, the number of wom-
en coaching men’s basketball has fallen back to a big fat zero.  
 Only 23 percent of all head coaches are female. A recent survey conducted by the Women’s Sports Foundation sheds more 
light on the very real problem of gender bias in college sports. Despite the fact that women’s sports have greatly expanded in recent 
decades—with more than 9,500 intercollegiate teams in America—only 23 percent of all head coaches are female. To get to the bottom 
of why that is and to understand how the culture differs in women’s sports, the foundation surveyed more than 2,000 current coaches 
over the course of two nationwide online surveys. Additionally, researchers interviewed a sample of 326 former coaches, providing both 
quantitative and qualitative feedback. The data-driven research shows that, even within the women’s sports arena, intercollegiate fe-
male coaches face stark biases that male coaches simply do not. To be clear, the biases were associated with the gender of the coach 
and not the overall team’s bias. Some of the report’s findings are fairly obvious, which makes it even more surprising that research of 
this caliber hasn’t been conducted until now. For instance, while female coaches are largely aware of gender discrimination, their male 
colleagues are just as often clueless about the widespread problem.  
 As the authors state, “While 5 percent of male coaches believed that male coaches were ‘favored over female coaches’ by 
management, 31 percent of female coaches believed so. Just 35 percent of female coaches felt men and women ‘are managed in simi-
lar ways,’ compared to 61 percent of male coaches.” More than 60 percent of the women surveyed have observed that it’s easier for 
men to get top-level coaching positions—which isn’t that surprising considering a whopping 75 percent see their male colleagues having 
an easier time negotiating pay raises.  
 Nearly half of the female coaches surveyed report 'being paid less for doing the same job as other coaches.' As with many 
other professions, nearly half of the female coaches surveyed report “being paid less for doing the same job as other coaches.” Similar-
ly, twice as many women as men reported that their supervisors tend to evaluate their job performance differently because of their 
gender. Because women regularly experience these biases in the workplace, female coaches are often hesitant to speak out about Title 
IX infractions for fear of retaliation or even fear of losing their jobs. While instances of bias might seem abstract from a distance, real-
world examples cement the validity of the study’s findings. Last year, three women who formerly served as head coaches at the Uni-
versity of Minnesota-Duluth decided to sue the school for gender discrimination. One of the plaintiffs, Shannon Miller, took the wom-
en’s hockey team to five national championships during her 16 seasons as head coach, even while making 30 percent less than the 
men’s hockey coach. According to CNN, the UMD athletics director decided to let her go for “strictly financial” reasons. 
As the study’s authors conclude: 
 “Claims of sexism and differential treatment toward women coaches are not cultural fictions or statistical flukes … the expan-
sion of women’s sports and teams under NCAA governance has resulted in more coaching positions for men than women. Additionally, 
men also monopolize coaching positions in men’s sports, which basically means that they enjoy a dual-career path in intercollegiate 
coaching.”  If we’re going to do something about gender equality in all workplaces, we have to recognize the problem first. Hopefully, 
this study will compel administrators and average sports fans alike to do just that. 

http://www.tennessean.com/story/sports/college/2014/04/05/teresa-philips-tsu-ncaa-basketball-legendary-lady/7348299/
http://fivethirtyeight.com/features/there-are-fewer-women-coaches-in-college-basketball-now-than-there-were-a-decade-ago/
https://www.womenssportsfoundation.org/wp-content/uploads/2016/08/beyond-xs-osexecutive-summary-for-web.pdf
http://www.womenssportsfoundation.org/wp-content/uploads/2016/08/beyond-xs-osexecutive-summary-for-web.pdf
http://www.cnn.com/2015/09/28/us/minnesota-university-coaches-lawsuit/
http://www.cnn.com/2015/09/28/us/minnesota-university-coaches-lawsuit/
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My name is Bianca Guess, and I am the Program Coordinator for Girls on the Run Mid-Michigan.  I found my way 
to this position, when I was in search of an internship for my Doctorate. I reached out to Executive Director of Girls on 
the Run Mid Michigan, Stephanie McClintock. I was given information about the program from a friend whom had just 
finished up the season as a coach alongside her daughter. Girls on the Run seemed liked something I could support but I 
didn’t fully understand how impactful the program would be until I starting working with the Mid Michigan Council. 

After a year as a Board Member for GOTR Mid Michigan, I transitioned to Program Coordinator. As the Program 
Coordinator I am responsible for managing all of the Girls on the Run programs and volunteers. Program Outreach and 
Site Management are at the top of my list of responsibilities…meaning, I spend a great deal of my time helping the pro-
gram develop into new sites which enables the program to move into new school district, counties and schools. Market-
ing and working with community leaders, schools and other groups to maximize Girls on the Run availability is my priori-
ty. I am the liaison for our volunteers, ensuring all coaches and site liaisons enforce current site policies and procedures, 
which allows our council to continue to grow and provides uniformity amongst the programs. Finally, I do all of the Social 
Media for the GOTRMM Council. 

The greatest part about the work that I do is that I am aiding in changing a culture. Girls on the Run is not a run-
ning program! Running is a very small part of the many pieces that make-up this program. I can say with 100% certainty 
that I am helping to change the direction of the future for so many girls. I have seen with my own eyes how girls have 
been shaped and molded into something amazing in a short period of time. Knowing that we’ve been able to serve over 
600 girls in Mid Michigan, within 5 counties, to reach their limitless potential, keeps me inspired.  

On a personal note, working for a non-profit organization like Girls on the Run Mid Michigan provides me not only 
with the opportunity to advocate for girls but allows me to live a balanced life. I am able to do the things outside of 
work that I’m passionate about while also being fully engrossed in my family. Doing meaningful work, with people who 
truly understand the mission, and being available to myself and those most important to me is crucial in my ability to 
perform. 

Bottom-line, working as a Program Coordinator for a Non-Profit Organization has provided me with the oppor-
tunity to grow both personally and professionally. The work I do matters; it is so much bigger 
than me. No two days are the same, we may have days that are frantic and chaotic but we also 
have times that allow us to play catchup. The flexibility in the schedule is amazing! My boss is an 
amazing individual, who allows me the freedom to work independently, welcomes my ideas and 
pushes me to do things outside of my comfort zone. The best part, I literally get to wear sweat-
pants to work everyday. 
Bianca Guess, Program Coordinator, Girls on the Run Mid Michigan 


